
 

Environmental & Sustainability Policy Statement 

Omega Environmental Services Ltd provides Asbestos Management and Removal 
Services to a broad range of industries both in the public and commercial sectors.  
 
At Omega Environmental Services Ltd we are committed to behaving in a responsible 
manner, not only to our workforce but also our clients and supply chain. We are also 
driven to protect the environment and the communities within which we operate 
through commitment to: 
 

• Provision and maintenance of an Environmental Management System that meets 
or exceeds the requirements of ISO 14001:2015 and all relevant statutory, 
regulatory and other requirements. 

• Communicating the system throughout the business and providing appropriate 
training to ensure that all employees understand and embrace the requirements 
of the system and work in a socially responsible manner. 

• Continual environmental improvement in all areas of the business. 

• Setting and disseminating environmental objectives throughout the business, 
providing the framework for measuring the objectives and regularly reviewing 
the outcomes. 

• Monitoring and reviewing our environmental systems and social impacts to 
ensure that our system continues to meet our requirements and remains suitable 
for our business by providing improvement opportunities. 

• Reducing our negative environmental and social impacts on an ongoing, 
systematic basis, paying particular attention to ensure environmentally sound 
use of resources. 

• Providing an ongoing commitment to prevent pollution through implementing 
environmental controls and continually seeking ways to improve environmental 
performance. 

• Upholding high ethical procurement activities by including environment and 
Corporate Social Responsibility considerations as a factor in purchasing 
decisions.  

• Establishing a management framework that will promote and support sustainable 
development. 

• Using all suitable opportunities to influence colleagues, clients, partners, and 
suppliers to improve their own environmental and social performance. 

• At least annually reviewing our systems, objectives and targets to ensure 
ongoing relevance and materiality. 

 
We will continually review this policy to ensure it reflects the needs of our business. 
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